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EQUALITY STATEMENT

Legal Duties
As a school we welcome our duties under the Equality Act 2010. The general duties are to:

e eliminate discrimination,
e advance equality of opportunity
e foster good relations

We understand the principal of the act and the work needed to ensure that those with
protected characteristics are not discriminated against and are given equality of opportunity.

A protected characteristic under the act covers the groups listed below:

age (for employees not for service provision),
disability

race

sex (including issues of transgender)

gender reassignment

maternity and preghancy

religion and belief,

sexual orientation

marriage and Civil Partnership (for employees)

In order to meet our general duties, listed above, the law requires us to do some specific
duties to demonstrate how we meet the general duties. These are to:

e Publish equality Information — to demonstrate compliance with the general duty across
its functions (We will not publish any information that can specifically identify any
child)

e Prepare and publish equality objectives

To do this we will collect data related to the protected characteristics above and analyse this
data to determine our focus for our equality objectives. The data will be assessed across
our core provisions as a school. This will include the following functions:

Admissions
Attendance
Attainment
Exclusions
Prejudice related incidents



